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Economic Indicators 

 

National Statistics 
 

Compensation costs for civilian workers 

increased 0.5 percent, seasonally adjusted, for 

the three-month period ending June 2010, the 

U.S. Bureau of Labor Statistics reported. Wages 

and salaries (which make up about 70 percent of 

compensation costs) increased 0.4 percent, while 

benefits (which make up the remaining 

30 percent of compensation) increased 0.6 

percent. 

 

The Conference Board Consumer Confidence 

Index, which had declined sharply in June, 

retreated further in July. The Index now stands 

at 50.4, down from 54.3 in June. The Present 

Situation Index decreased to 26.1 from 26.8. The 

Expectations Index declined to 66.6 from 72.7 

last month. 

 

The Conference Board Leading Economic Index 

for the U.S. declined 0.2 percent in June to 109.8, 

following a 0.5 percent increase in May, and a 

0.1 percent decline in April.   
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In June, employers took 1,647 mass layoff 

actions involving 145,538 workers. Events 

increased by 235 over the month, and associated 

initial claims increased by 9,749. Local 

government reached a program high for initial 

claims, while the agriculture and manufacturing 

industries reached June program lows. 

 

The U.S. Monster Employment Index annual 

growth rate remained at 21 percent (24-point 

increase) with the degree of July’s seasonal 

slowdown matching the historical July average 

seen in the Index, suggesting some stability in 

underlying job market drivers. The Index 

declined by three points (2 percent) on a 

monthly basis, reflecting a seasonal easing in 

online recruitment activity seen at this stage of 

the year as companies reduce hiring activity 

after meeting their summer requirements. 

 

Sales of new single-family houses in June 2010 

were at a seasonally adjusted annual rate of 

330,000, according to estimates released jointly 

by the U.S. Census Bureau and the Department 

of Housing and Urban Development. This is 23.6 

percent above the revised May rate of 267,000, 

but is 16.7 percent below the June 2009 estimate 

of 396,000. 

 

The Thomson Reuters/University of Michigan 

Index of Consumer Sentiment plummeted to 

67.8 in July, down from 76.0 in June. Confidence 

tumbled in July due to heightened concerns 

about personal financial prospects, as well as the 

overall economic outlook. Income and job 

prospects were extraordinarily weak and those 

bleak prospects have made consumers more 

cautious spenders.  

 

 

Regional Statistics 
 

Monster 

 

During July, demand contracted in all U.S. 

Census Bureau regions with Middle Atlantic 

registering the most moderate reduction in 

demand. However, this region continues to lead 

all regions from an annual growth perspective. 

South Atlantic was the only region to record a 

slowdown in annual growth rate from 17 

percent to 15 percent in July. 

 

Among the 50 states and the District, only two 

registered increased online job opportunities in 

July, while six remained flat. New York was the 

top state by measure of annual growth in the 

Index. With the exception of Alaska, annual 

growth was positive for every state in the Index. 

 

During July, online recruitment activity fell in 26 

of the 28 major metropolitan markets, monitored 

by the Index. Philadelphia was the only market 

to exhibit growth in online job demand with a 

majority of the occupational categories 

registering expanded opportunities. Over the 

year, demand trends have developed notably for 

production, transportation, management, and 

office and administrative support; however, a 

majority of the occupational groups continue to 

remain below baseline levels in the Index. 
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Human Resource &  

Labor Trends 
 

More Than Half of All Workers Have 

Received Job Offers from Other 

Companies 
 

As the economy continues to struggle, 

companies are valuing talented employees, even 

if those employees don’t work for them. More 

than half of all employees said they were 

approached by another company about a 

possible job in the last year. A survey by Right 

Management found that 52 percent of workers 

had received such an offer. 

 

Those who held managerial titles and higher 

were most in demand, with 56 percent being 

approached by another company to discuss job 

opportunities. 

 

The largest organizations were most at risk of 

employee defection, with 60 percent of 

employees being approached. 

 

Individuals in consulting, engineering, sales and 

business development were most in demand, as 

were workers 24 to 35 years of age. 

 

Human Resource Execs More Optimistic 

About Hiring in the Third Quarter 
 

In a positive sign for the economy, human 

resource professionals are substantially more 

confident in hiring prospects for the third 

quarter. 

 

According to the Society for Human Resource 

Management third quarter survey, 56 percent of 

HR professionals have some level of confidence 

in the U.S. job market in the third quarter of 

2010 and expect job growth, up from 37 percent 

in the third quarter of 2009. 

 

In the third quarter of 2010, 31 percent of 

companies say they will conduct hiring, up from 

21 percent in the third quarter of 2009. 

 

In the second quarter of 2010, 48 percent of 

companies kept staffing levels flat, and 15 

percent conducted layoffs. 

 

 

Many Workers Plan To Look For New Jobs 

When Economy Turns Around 
 

Companies who want to keep their employees 

may want to start crafting strategies to make 

that happen before the economy turns around. 

 

One-third of Americans with jobs are planning 

to look for new jobs once the economy 

improves, according to Deloitte’s fourth annual 

“Ethics and Workplace Survey.” The two major 

factors cited were loss of trust in their employer 

(48 percent) and lack of transparent 

communication from company leadership (46 

percent). 

 

While the survey found 59 percent of employees 

feel more is being demanded of them because of 

today's business climate, 72 percent say their 

employers continue to support their work-life 

needs and 77 percent of executives say they 

remain supportive of employee personal needs 

outside of work. 
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Downsizing Announcements 
 

Aerospace/Defense 
 

ASRC Aerospace, Greenbelt, MD, has let go 75 

space industry engineers and technicians in 

Brevard County, Florida. “They were related to 

Constellation,” Pedro Medelius, ASRC deputy 

program manager, said of the layoffs. The 

Obama administration and Congress disagree 

on the direction of the U.S. space program and 

whether to continue the Constellation program 

and its Ares I rocket as the shuttle program flies 

its last two scheduled missions. 

Florida Today, July 23, 2010 

 

Lockheed Martin Corp., Bethesda, MD, plans to 

cut 90 employees from its Orlando, Florida, 

missile unit. Lockheed said the job cuts affect 

defense-technology engineers in Orlando and at 

other sites across the country where it supports 

military customers. It said a defense industry in 

flux led to the layoffs, citing “fluctuating 

business patterns, changing customer 

requirements, economic conditions and program 

phases.” 

Orlando Sentinel, July 22, 2010 

 

Navistar, Warrenville, IL, will lay off 340 

employees from its plant in West Point, New 

York. Navistar spokeswoman Elissa Koc said 

that the majority of the 500-employee staff 

would be released as an order for 1,050 MaxxPro 

Mine Resistant Ambush Protected, or MRAP, 

vehicles nears completion in the coming days. 

The Associated Press, July 29, 2010 

 

Northrop Gruman, Los Angeles, CA, is cutting 

173 jobs at Fort Eustis in Newport News, 

Virginia. Northrop announced July 1 it won a  

 

new contract for logistics support at Fort Eustis 

worth as much as $46 million over five years. 

The company will continue to provide supply 

management, installation transportation support 

and equipment maintenance at the base, but it 

will no longer provide food services. 

Washington Business Journal, July 30, 2010 

 

Wood Group, Scotland, will lay off 90 workers 

at a plant in East Windsor, Connecticut, that 

repairs gas turbine engine components. The 

layoffs will take place by the end of September 

and are being forced by a drop in demand for 

repair and overhaul services, the official said. 

The job cuts represent about three-quarters of 

the plant’s 140 workers and will slice into both 

hourly and salaried positions, the officials said. 

The Hartford Courant, July 24, 2010 

 

Automotive 
 

International Automotive Components, 

Dearborn, MI, will begin laying off 167 

employees at its Sheboygan, Wisconsin, 

manufacturing plant in September as part of the 

company’s plan to cease all but a limited 

amount of production work there by the end of 

the year, a company official said. Company 

spokesman Dave Ladd said the plant’s 

operations will be consolidated in phases 

through the end of the year. The company will 

continue “limited operations” relating to 

Woodstock brand products and will retain an 

undetermined number of employees. 

The Sheboygan Press, July 28, 2010 
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Biotechnology/Pharmaceuticals 
 

Astellas Pharma, Japan, is the latest drugmaker 

to plan a shutdown of U.S. facilities. The 

company will shutter operations in Ardsley and 

Melville, New York, both of which it acquired in 

the $4 billion buyout of OSI Pharmaceuticals. 

Approximately 150 workers are employed at the 

sites, which will close by June 2011. 

Dow Jones, July 30, 2010 

 

Computer Hardware 
 

Hutchinson Technology, Hutchinson, MN, is 

laying off about 100 employees. The hard drive 

component maker said the jobs will be 

eliminated by the end of September. The 

company blamed a disappointing third quarter 

for the layoffs. Hutchinson CEO Wayne Fortun 

said that shipments of suspension assemblies 

declined 11 percent over the second quarter 

when the company had expected shipments to 

be flat. 

St. Paul Pioneer Press, July 27, 2010 

 

Education 
 

Chicago City Colleges, Chicago, IL, will lay off 

225 employees. The layoffs will involve “non-

instructional” staff. Sixty people will be let go at 

the district office and 165 more will be laid off at 

the individual colleges. No longer will each of 

the seven City Colleges have its own marketing, 

human resources and information technology 

staff. Those functions will be performed by a 

streamlined central office staff. No layoffs have 

happened yet, but City Colleges Chancellor 

Cheryl Hyman said they are part of her plan to 

hold down costs in the next year. They will 

likely take place over the next three months, 

according to City Colleges Vice Chancellor Ken 

Gotsch. Chicago Mayor Richard Daley said the 

new spending plan calls for “greater 

accountability to the students and performance 

measures” for all training programs. 

The Chicago Tribune and 

Chicago Sun Times, July 30, 2010 

 

The Chicago Public Schools, Chicago, IL, let go 

400 classroom teachers and 200 support 

personnel as the district deals with a record $370 

million budget deficit. Notices began going out 

July 21 to the affected employees, who work in 

about 200 elementary schools that started their 

year earlier than most schools, on August 10. 

The system’s head of personnel, Alicia Winckler, 

says the layoffs are mostly the result of an 

increase in high school class sizes to 33 students 

and cuts to bilingual education and world 

language classes. CPS Chief Ron Huberman 

recently said systemwide layoffs could exceed 

1,200 by Labor Day, but Winckler says the 

number could exceed 1,500. 

The Associated Press, July 23, 2010 

 

Financial 
 

BankAtlantic, Fort Lauderdale, FL, cut 100 

people from its workforce of roughly 1,600, 

citing uncertainty over the economy and the 

impact of the new financial overhaul law. Bank 

President Jarett S. Levan said the job cuts affect 

every part of the bank’s network, which 

includes 81 branches from south Miami-Dade 

County through the Treasure Coast. The bank 

made cuts across the board, so it would not hurt 

business operations or customer service, Levan 

said. 

South Florida Sun-Sentinel (Fort Lauderdale),  

July 23, 2010 
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First Data, Sandy Springs, GA, has eliminated 

355 jobs worldwide. Most of the positions 

eliminated by the transaction giant are 

management.  

Omaha World-Herald, July 29, 2010 

 

Government 
 

Belleville Township, Belleville Township, NJ, 

has adopted a $55.6 million budget, a spending 

plan that requires 30 municipal workers to be 

laid off by mid-September. The employees that 

will lose their jobs consist of 10 police officers, 10 

firefighters and 10 workers from the Department 

of Public Works. 

The Star-Ledger, July 29, 2010 

 

The City of Deerfield Beach, Deerfield Beach, 

FL, issued layoffs to 106 employees as interim 

City Manager Burgess Hanson prepares his 

recommended budget for the upcoming fiscal 

year. The notices were given to 24 full-time and 

82 part-time employees, who were relieved of 

their duties as of the close of business on July 30, 

officials said. The full-time employees will be 

paid through September 30 and the part-time 

employees through August 13, officials said. 

South Florida Sun-Sentinel, July 30, 2010  

 

The City of East St. Louis, East St. Louis, IL, is 

laying off 37 workers after City Council 

approved the move by a 3-2 vote. Nineteen 

police officers, 11 firemen and seven other city 

workers lost their jobs, effective August 1. 

Mayor Alvin Parks said the layoffs were 

necessary after the union refused to agree to 

furloughs to save money.  

Belleville News Democrat, July 30, 2010 

 

 

 

Healthcare 
 

St. Francis Hospital and Medical Center, 

Hartford, CT, will lay off about 200 employees 

in late August, as a shortfall in reimbursements 

for Medicare and Medicaid and a “modest 

decline” in patients exacerbates an already tight 

financial picture, the hospital’s chief executive 

said. St. Francis said it had not yet determined 

which employees would be cut. A 

spokeswoman for the hospital would not 

comment further and would not elaborate on 

the mix of doctors, nurses or support staff 

included in the planned layoffs. 

The Hartford Courant, July 29, 2010 

 

Insurance 
 

Blue Cross & Blue Shield of Rhode Island, 

Providence, RI, has laid off 58 of its employees 

and eliminated 45 other vacant jobs, the insurer 

announced. The latest cuts were made “to 

ensure BCBSRI’s financial stability” by reducing 

expenses and to help keep health care costs from 

rising further for its roughly 600,000 members. 

WPRI.com, July 21, 2010 

 

Insurance.com, Solon, OH, has been sold to a 

California marketing company that plans to 

close the Ohio offices, leaving 144 employees 

out of work by next year. QuinStreet Inc., a 

publicly traded company based in Foster City, 

California, that uses software to target consumer 

groups online and generate sales leads for 

clients, now owns the online insurance 

brokerage. The positions impacted at the 

headquarters include sales agents, computer 

programmers, Web designers, accountants,  

administrative workers and top executives. The  
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layoffs will happen between September 26 and 

July 2011. 

Plain Dealer, July 30, 2010 

 

Safe Auto, Columbus, OH, has laid off 47 

workers as the sour economy has forced 

customers to scale back their insurance coverage 

or drop it, the company said. The layoffs also 

reflect that more customers are shopping online 

for auto insurance. SafeAuto said most of the 

workers were call-center employees. The 

reductions were made in the past couple of 

weeks and reflect the declining number of calls 

made to the call centers. The cuts were made in 

Columbus, Ohio; Woodsfield, Ohio; Somerset, 

Kentucky; and Hemingway, South Carolina. 

The Columbus Dispatch, July 29, 2010. 

 

Manufacturing 
 

Berry Plastics, Evansville, IN, plans to close its 

factory in Battleboro, North Carolina, and lay off 

241 workers by the end of November. The 

factory has made sheeting for drop cloths, bags, 

tapes and other products for 24 years. 

The News & Observer, July 27, 2010 

 

Consolidated Biscuit Co., Chattanooga, TN, 

plans to lay off 104 workers on August 31, 

according to a state labor report on mass layoffs. 

The company is owned by Illinois-based 

Hearthside Food Group. The Chattanooga plant 

that makes ice cream cones had said it would 

close October 1 unless a buyer is found, 

according to the Chattanooga Times Free Press. 

Hearthside has said it wants to discontinue the 

cone business, the Chattanooga paper has 

reported. 

The Tennessean, July 19, 2010 

 

Converted Organics, Boston, MA, is cutting 24 

corporate and manufacturing jobs. The fertilizer 

company did not say how many of the jobs 

would be at its corporate headquarters in 

Boston. The remaining jobs would be cut from 

its manufacturing plant in Woodbridge, New 

Jersey. The company said the reductions would 

cut operating expenses by about $2.1 million per 

year. In March 2009, Converted Organics laid off 

about 20 percent of its workforce as a part of a 

debt offering to investors. 

Boston Business Journal, July 30, 2010 

 

Telecommunications 
 

Transcom Worldwide Inc., Luxembourg, will 

lay off 737 employees at a call center in San 

Antonio, Texas. In the letter, Jeffrey Hebel, 

Transcom’s vice president of operations, wrote 

that the layoffs are a result of cable provider 

Comcast canceling its contract with Transcom. 

Transcom provides customer service for 

Comcast. 

San Antonio Express-News, July 24, 2010 

 

Other 
 

ITT Corp., White Plains, NY, laid off workers 

from its division of geospatial systems at four of 

its sites. The four sites affected were Rochester, 

New York; Herndon, Virginia; Clifton, New 

Jersey; and Fort Wayne, Indiana. Spokeswoman 

Irene Lockwood said the total geospatial layoffs 

were “less than 150 people.” The job cuts were 

primarily in engineering and operations 

positions. The layoffs are due to business 

conditions, including the company losing a pair 

of large government contracts in the second 

quarter, Lockwood said. Geospatial’s 

technology is used in night vision equipment 
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and in surveillance, GPS, weather and 

astronomy satellites. 

Rochester Democrat and Chronicle, July 22, 2010 

 

Kehe Distributors Inc., Romeoville, IL, plans to 

shed 161 jobs at a facility in Weston, Florida, 

according to a notice filed with the state. The 

layoffs will take place between September 25 

and October 8, according to the Worker 

Adjustment and Retraining Notice sent to the 

Florida Agency for Workforce Innovation. Ten 

supervisors, 37 merchandisers and 114 field 

sales associates will lose their jobs. Kehe is an 

employee-owned company that distributes 

natural and specialty food products. In a letter 

dated July 16, Kehe told the state the layoffs 

were due to “business organizational changes” 

and that the Weston site would remain open. 

Sun-Sentinel, July 24, 2010 

 

Papa John’s International, Louisville, KY, 

announced it is laying off 30 employees – about 

4 percent of the workforce at its headquarters – 

in the pizza chain’s second round of cuts in less 

than a year. Half the latest cuts are in the 

company’s corporate support division and the 

rest are in a subsidiary that prints advertising 

mailers for Papa John’s and other companies, 

spokesman Chris Sternberg said. 

The Courier-Journal, July 23, 2010 

 

PricewaterhouseCoopers, New York, NY, is 

laying off about 500 in-house information 

technology employees, mostly, from its offices in 

Tampa. The consulting and accounting firm says 

the cuts are part of a larger effort to better 

coordinate IT services in the United States and 

United Kingdom. PWC is encouraging affected 

employees to apply for other open and new 

positions, and will provide severance packages  

 

for those who aren’t rehired. 

The Associated Press, July 30, 2010 

 

Winn-Dixie Stores Inc., Jacksonville, FL, said it 

is closing 30 underperforming grocery stores, 

eliminating 120 corporate and field positions, 

and consolidating its four operating regions into 

three. The food retailer did not immediately 

provide the total number of layoffs expected, 

but did confirm that there are an average 65 

employees per store, which totals 1,950 over 30 

stores. The store closures and job eliminations 

will take effect in the grocer’s fiscal second 

quarter, which begins September 23. The 30 

stores being closed have not been through the 

company’s ongoing remodeling program that 

started after it emerged from bankruptcy several 

years ago. 

The Business Journal, July 28, 2010 

 


