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The U.S. Census Bureau and the U.S. Bureau of
Economic Analysis, through the Department of
Commerce, announced that total June exports of
$150.5 billion and imports of $200.3 billion
resulted in a goods and services deficit of $49.9
billion, up from $42.0 billion in May, revised.

Online advertised vacancies rose 139,200 in July
to 4,293,300 following a very small increase in
June, according to The Conference Board Help
Wanted Online Data Series. The gap between
the number of unemployed and advertised
vacancies (supply/demand rate) stood at 3.52
unemployed for every advertised vacancy in
June (the last available unemployment data) but
it is down from its peak of 4.73 in October 2009.

There were 2.9 million job openings on the last
business day of June 2010. The job openings rate
was unchanged over the month at 2.2 percent.
The hires rate (3.3 percent) and the separations
rate (3.3 percent) were little changed in June.

In the second quarter of 2010, 1,851 extended
mass layoff events resulted in 338,064
separations.

New orders for manufactured goods in June,
down two consecutive months, decreased $5.1
billion or 1.2 percent to $406.4 billion, the U.S.
Census Bureau reported. This followed a 1.8
percent May decrease. Excluding transportation,
new orders decreased 1.1 percent. Shipments,
also down two consecutive months, decreased
$3.5 billion or 0.8 percent to $411.2 billion. This
followed a 1.8 percent May decrease. Unfilled
orders, down slightly following two consecutive
monthly increases, decreased $0.3 billion to
$802.8 billion. This followed a 0.3 percent May
increase. The unfilled orders-to-shipments ratio
was 5.60, down from 5.61 in May. Inventories,

down two consecutive months, decreased $0.5
billion, or 0.1 percent, to $520.0 billion. This
followed a 0.4 percent May decrease. The
inventories-to-shipments ratio was unchanged
at 1.26.

Productivity decreased 0.9 percent in the
nonfarm business sector during the second
quarter of 2010 as unit labor costs rose 0.2
percent (seasonally adjusted annual rates). In the
manufacturing sector, productivity grew 4.5
percent while unit labor costs fell 6.1 percent.

The U.S. Census Bureau announced that
advance estimates of U.S. retail and food
services sales for July, adjusted for seasonal
variation and holiday and trading-day
differences, but not for price changes, were
$362.7 billion, an increase of 0.4 percent from the
previous month, and 5.5 percent above July
20009.

The Society for Human Resource Management’s
Leading Indicators of National Employment
index of month-ahead hiring expectations,
showed a 20-plus point increase in August
hiring plans for the manufacturing and service
sectors compared to last year. Layoffs will fall to
numbers not seen since 2007, with 7.7 percent of
manufacturers and 6 percent of service sector
companies citing plans to cut jobs during
August 2010. Three years ago, 9.5 percent of
manufacturers and 4 percent of service-sector
companies cut staff.

Total nonfarm payroll employment declined by
131,000 in July, and the unemployment rate was
unchanged at 9.5 percent. Federal government
employment fell, as 143,000 temporary workers
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hired for the decennial census completed their
work. Private-sector payroll employment edged
up by 71,000.

The U.S. Census Bureau announced that June
2010 sales of merchant wholesalers, except for
manufacturers’ sales branches and offices and,
were $347 .4 billion, down 0.7 percent from the
revised May level, but were up 12.9 percent
from the June 2009 level. The May preliminary
estimate was revised downward $0.8 billion or
0.2 percent after adjustment for seasonal
variations and trading-day differences but not
for price changes.

Regional Trends

Conference Board

In the West, labor demand increased by 56,600,
bolstered by a rise of 34,800 in California, the
region’s most populous state. California
experienced a spurt in labor demand in both
computing and mathematical and office and
administrative support positions. Colorado and
Arizona experienced increases of 9,100 and
7,900 respectively after experiencing declines in
the previous two months. Colorado’s level is at
its highest since November 2008. Washington
State fell 2,400. Among the smaller states,
Hawaii rose 3,300, Alaska gained 2,300, Oregon
increased by 1,200, and New Mexico rose 700,
while Nevada dropped 2,100.

The Midwest rose this month by 42,800. After a
combined loss of 12,000 in May and June,
Illinois experienced the largest gain in the
region (16,800) and reached its highest level
since August 2008. Illinois’ gain was largely due
to a rise in ads for management positions.
Michigan gained 8,300 after a two-month loss of

5,000 and reached its all-time highest level, and
Minnesota rose 7,300 to its highest level since
November 2008. Missouri increased by 6,300
after losing 8,900 in the previous two months.
After gains in June, Wisconsin and Ohio
dropped 5,000 and 1,600 respectively. Among
the states with smaller populations, Indiana
gained 2,000 while North Dakota gained 1,000.

Online advertised vacancies in the South rose in
July by 30,000, reflecting gains in four out of the
six large states. With an increase in management
positions, Florida led the way with a gain of
7,600. Georgia rose 7,200 after a 9,800 decline in
the previous two months. North Carolina rose
5,600 and reached its highest level since the
HWOL series began in 2005. Maryland rose
5,300 to its highest level since November 2008.
Virginia and Texas lost 7,500 and 5,200
respectively. Among the less populous states in
the South, advertised vacancies in Louisiana
increased by 4,700, 2,200 in Oklahoma, and 700
in Kentucky.

The Northeast region grew at a slower pace this
month; gaining 12,900 online advertised
agencies. After a surge in June (23,775), New
York rose 6,800 in July to its highest level since
March 2008. Massachusetts gained 1,600. New
Jersey held constant and remains at its highest
level since March 2008 after gaining over 30,000
in the previous three months combined.
Pennsylvania dropped 6,800 after a four-month
gain of 26,600. Among the smaller states, after a
sluggish period in May and June, Connecticut
and Maine gained 4,500 and 1,600 respectively.
New Hampshire (1,700), Rhode Island (1,400),
and Vermont (1,300) have maintained steady
growth for the past three months.
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Human Resource &
Labor Trends

Many Employees Considering Quitting
Their Jobs As Summer Draws To a Close

As autumn approaches, companies could see
employees leaving for greener pastures.

Forty percent of U.S. professionals are thinking
about quitting their jobs after the summer
vacation, according to a new survey by
workplace supplier Regus. They’re tired of not
being promoted, bosses that don’t share
company goals and being overworked, the
survey found.

A recent report from the Department of Labor
found that productivity dropped at an annual
rate of 0.9 percent during the second quarter.
That dip came after five consecutive quarters of
strong productivity gains, prompting
observations that employers may have maxed
out workloads for existing staff. In addition,
hours worked rose 3.6 percent - the largest jump
since the first quarter of 2006.

Social Media Growing As Tool to Help
Companies Lure Potential Employees

As social media continues to boom in
popularity, it only makes sense that more and
more businesses are latching on to it as a
recruiting tool to promote their business.

A recent survey by CareerBuilder.com found
that 21 percent of employers surveyed are using
social media to recruit and research potential
employees. Another 13 percent said they are
using social media to enhance their employment
brands.

Workers surveyed said that they want to see
companies doing more recruiting online, but
only if they do it carefully. According to the
survey, 35 percent of workers said they wanted
to see job listings on companies’ social media
sites, 26 percent were looking for fast facts about
the company and 23 percent wanted
information about career paths in the company.

However, workers don’t want a company’s
social media communication to read like an ad
(38 percent.). They also want companies to
respond to questions on social media and to post
updates regularly.

Downsizing Announcements

Aerospace/Defense

BAE Systems, Rockville, MD, announced the
elimination of between 1,100 and 1,300 jobs later
this year, most coming at the Sealy, Texas
location. Specific numbers were not available,
but Mike Teegardin, director of
communications, said that 97 percent of BAE’s

2,900-person workforce is in Sealy. The
remainder are in Sterling Heights, Michigan.
“The exact number is to be determined as we get
closer to the layoffs,” Teegardin said. BAE will
release most of its 600 temporary employees in
September, then full-scale reductions will follow
in October and December. Dennis Morris,
president of BAE Systems Global Tactical
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Systems, said the decision was necessary for the
company to remain viable. Earlier this year, BAE
lost a major U.S. Army contract to supply
Family of Medium Tactical Vehicles, or FMTVs,
which are assembled in Sealy.

Houston Business Chronicle, August 4, 2010

Boeing, Chicago, IL, will close its A160
unmanned helicopter facility in Irvine,
California by the end of 2011 and transfer the
work to Mesa, Arizona. About 160 positions in
Irvine will be cut, though some workers will be
offered jobs in Arizona or at other Southern
California operations, said a Boeing spokesman.
The closure coincides with the end of the lease at
the Irvine facility and is part of a companywide
downsizing announced last year. Boeing’s
confirmation of the Irvine closure came three
days after Boeing announced it was moving its
C-130 Avionics Modernization Program and B-1
program operations in Long Beach, California,
to Oklahoma City, eliminating 800 local jobs.
Orange County Register, August 6, 2010

Northrop Grumman, Los Angeles, CA, is laying
off 110 workers at its Avondale shipyard and 95
more at its Tallulah yard, which is slated to close
before the end of the year. Northrop Grumman
said operations at the Tallulah yard will end
around October 29, and the total facility will
close by December 3. The defense giant has said
that all of the company's Gulf Coast
shipbuilding operations will be consolidated at a
12,000-worker yard in Pascagoula, Miss., when
the Avondale yard is shuttered in 2013 after
construction wraps up on two LPD-17 vessels,
which it builds for the Navy. Northrop
Grumman also is closing its Maintenance and
Modification Center in Hagerstown, Maryland,
next month after completion of work on P-3
aircraft. Leah Smith, a Northrop Grumman

spokeswoman, said that about 53 employees
received layoff notices. Most will be gone by
August 26, she said. The remainder will finish
work on two P-3 patrol aircraft for the Navy,
which are expected to be completed next month.
Times-Picayune, August 5, 2010 and UPI,
August 5, 2010

Quest Aircraft Co., Sandpoint, WA, has laid off
65 workers to cut costs as orders for its Kodiak
planes continue to slump. Company CEO Paul
Schaller said the layoffs follow earlier reductions
in the workforce starting last fall. At one time,
the company had more than 300 workers,
producing three Kodiaks per month, Schaller
said. About 155 workers are still employed at
the firm. It has the capacity to make two planes
per month. Those laidoff came from nearly
every department, he added.

Spokesman Review, August 10, 2010

Automotive

Chrysler Group LLC, Auburn Hills, M], filed a
formal notice informing the state of its intent to
close its Kenosha, Wisconsin, engine plant,
which will result in the layoff of 575 workers.
The layoffs at the plant are expected to begin on
October 8, according to a factory closing notice
filed with the Wisconsin Department of
Workforce Development. The plant closing,
which was previously announced by the
automobile manufacturer, is expected to be
permanent, the filing stated.

Milwaukee Business Journal, August 6, 2010

Biotechnology/Pharmaceuticals

Cypress Biosciences, San Diego, CA,said it sold
its share of a partnership for marketing its
fibromyalgia drug treatment and will lay off 123
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sales employees, or 86 percent of its workforce.
The company will receive $2 million from its
former partner, Forest Laboratories, Cypress
executives said. After early-stage clinical tests of
Savella, Cypress joined with Forest Laboratories
of New York in 2004 to move the drug through
late-stage trials and federal regulatory review. It
is designed to treat fibromyalgia, a chronic
condition producing widespread pain and
fatigue, particularly in women.

The San Diego Union-Tribune, August 6, 2010

Education

Harrisburg School Board, Harrisburg, PA, cut
the jobs of 23 administrators, 54 teachers and 98
support staffers. The reductions were part of a
sweeping plan to fill a $22 million hole in the
district’s $136.6 million budget. The staffing cuts
would save $11 million in salary and benefits,
and the district would use $6 million in federal
stimulus money to fill the shortfall. The board
has no plan to fill the remaining $5 million hole,
after earlier scrapping a planned tax increase.
The Patriot News, August 10, 2010

Kansas City School District, Kansas City MO,
notified 175 teachers they were being let go just
weeks before the start of the school year.
Overall, the school district has reduced its
payroll by more than 1,000 employees over the
past year, going from 3,380 employees to 2,220
for the 2010-2011 school year. Nearly 600
employees overall have involuntarily lost their
jobs. Most of the cuts were made earlier this
summer, but not teachers, who once again
learned just before school starts that they are
jobless.

The Kansas City Star, August 12, 2010

New Britain City Schools, New Britain, CT, has
cut 112 positions for the new school year. The
vast majority of the cuts are teacher positions,
and that will cause class sizes to increase, said
Superintendent Doris Kurtz and Assistant
Superintendent Ron Jakubowski. Forty-three
teachers have been notified they were being laid
off, while another 15 employees also received
layoff notices. The rest of the job cuts were
achieved through attrition, Kurtz said.

The Hartford Courant, August 11, 2010

University of Tennessee Health Science
Center, Memphis, TN, has let go 33 employees
from its Memphis campus. The layoffs
completed an 18-month process of evaluating
positions to either cut or leave vacant. That
process began as millions of state dollars were
cut from the medical school’s budget in
response to revenue shortfalls linked to the
sagging economy. Those laid off from the school
will remain on the payroll until September 30
and will receive support to look for new jobs.
The 33 position cuts came to 24 departments
across the university. No details were given
about the pay scales of the employees. However,
employees were cut from the College of
Medicine’s executive dean's office, student
affairs, safety affairs, telehealth and the copy
and print shop, among others.

The Commercial Appeal, August 13, 2010

Government

The City of Dallas, Dallas, TX, issued notices to
437 city employees that their positions would
not be funded for the next fiscal year. They can
expect to be out of work in October. Park and
recreation employees took the biggest hit, with
224 of them due to receive blue folders. They
included laborers who cut grass and pick up
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litter, forestry workers, and those who develop
youth programs at recreation centers.
The Dallas Morning News, August 7, 2010

Kane County, Kane County, IL, Board members
voted to lay off half the employees in the
county’s Health Department, shifting programs
that serve poor and foster children to other
social service agencies. The move, which Kane
officials said was prompted by state funding
declines, will result in the loss of 62 jobs,
including caseworkers who manage programs
that arrange health care for needy children.
Chicago Tribune, August 11, 2010

The Metropolitan Transportation Authority,
New York, NY, has laid off 194 subway workers
after months of legal wrangling. A judge had
prevented the Metropolitan Transportation
Authority from closing more than 40 subway
booths and firing the workers in June. She said
the transit agency needed to hold a new round
of public hearings first. The meetings took place
in July. The MTA'’s board voted to lay off the
workers in an attempt to lessen a massive
budget shortage.

The Associated Press, August 13, 2010

Healthcare

Berkshire Health Systems, Pittsfield, MA, is
laying off 124 employees at its flagship hospital
in Pittsfield, Massachusetts, to stem losses
caused by declining demand for its services.
Officials said that the layoffs at Berkshire
Medical Center will begin next month and affect
managers as well as unionized and nonunion
workers. Berkshire Medical Center has lost $11
million in revenue since October 2009 because of
declining demand for its inpatient and

outpatient services, including diagnostic testing
and physician services.
The Associated Press, August 6, 2010

El Camino Hospital, Mountain View, CA, will
lay off about 140 employees by the end of
October, despite ending the fiscal year nearly
$37 million in the black. The hospital is planning
to cut positions “across the board” at its
Mountain View and Los Gatos locations, from
administrative assistants to nurses, said El
Camino spokesman Chris Ernst. The hospital
issued lay-off warning notices to as many as 195
of its 3,000 employees.

San Jose Mercury News, August 13, 2010

Mary Lanning Memorial Hospital, Hastings,
NE, is laying off 37 employees to help deal with
several years of losses and declining revenue.
Hospital President and CEO Bradley Neet says
the cuts should save the hospital about $2.2
million annually.

The Associated Press, August 10, 2010

Saint Peter’s University Hospital, New
Brunswick, NJ, announced that it is laying off
more than 150 employees because of high costs
and the belief that the facility is overstaffed. “It
is 200 full-time positions. Of those, 37 were
being eliminated through attrition,” spokesman
Phil Hartman said. Hartman would not identify
specifically what areas were hit by the cuts.
Asbury Park Press, August 4, 2010

Insurance

Blue Cross Blue Shield of North Carolina,
Chapel Hill, NC, is laying off as many as 90
people who work in data entry. Those workers
were notified they would be laid off between
January and May. The company said it will
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outsource some of their data-entry work to the
Philippines, while some will be done by
contractors in North Carolina. The layoffs are
part of a long-term strategy to pare 20 percent
from the organization’s annual $1 billion budget
by 2014. The layoffs will achieve a mere sliver of
the organization’s planned savings. It will save
$1.6 million to $2.1 million a year -- or about 1
percent of the overall goal of slashing $200
million from its annual budget.

The News & Observer (Raleigh, NC), August 13,
2010

Manufacturing

Alcoa Inc., New York, NY, is eliminating the
third production shift at its Cleveland Works
plant in Cuyahoga Heights and laying off 71
employees. Most of the affected employees are
production workers, she said. The Cleveland
Works produces bulkheads and major
components for military aircraft and wheels for
commercial aviation. The plant also produces
truck, bus, motorcycle and automotive wheels.
Plain Dealer, August 5, 2010

CareFusion, San Diego, CA, will lay off about
700 employees in a move designed to make the
company more competitive and bring its
operating costs more in line with those of its
market rivals, said David Schlotterbeck,
CareFusion chairman and chief executive. The
hospital device maker makes infusion pumps,
ventilators and computerized medication-
dispensing systems. The layoffs are expected to
save CareFusion up to $95 million in fiscal 2011
and as much as $120 million in 2012. In San
Diego, where the CareFusion employs 2,000
people, the job cuts will be spread primarily
among management and support staff at the
company's campuses in Carmel Valley and

Sorrento Valley, said company spokeswoman
Suzanne Hatcher.
The San Diego Union-Tribune, August 11, 2010

Cinram Manufacturing Inc., Olyphant, PA, has
informed state regulators of a plan to lay off 310
employees at its facility in Olyphant,
Pennsylvania. The company manufactures CDs
and DVDs. Those cuts would happen in
December. Cinram laid off 200 employees in
March 2009. An additional 150 layoffs were
announced in May.

The Associated Press, August 4, 2010

Continental Structural Plastics, Troy, M1, is
closing its plant in North Baltimore, Ohio, by the
end of October and will lay off all 214 workers.
The work done in the plant is being moved to a
plant the company is renovating in Huntington,
Indiana. Earlier this year, officials with the auto
parts maker said they were considering a move
to Indiana because an Ohio environmental
regulation requires it to use a pollution reducing
machine that costs $500,000 a year to operate.
The company said the machine was no longer
needed to meet air standards and Indiana was
being considered because it didn't have the same
rule. The Huntington factory will make parts for
the automotive industry as well as for heavy
trucks, construction, heating and cooling, water
management and other industries.

The Associated Press, August 11, 2010

Thermo Fisher Scientific, Waltham, MA, will
cease operations in Rhode Island next year and
lay off 66 employees, a company spokesman
confirmed. The facility’s 68 employees were
notified that the company would begin
relocating its clinical diagnostic division to
Texas, Virginia, and possibly other sites within
the United States, company spokesman Ronald
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O’Brien said. The facility will remain open until
June 2011, and employees will retain their jobs
until then.

Providence Journal-Bulletin, August 13, 2010

Printing/Media

Quad/Graphics, Sussex, W1, is closing five
plants as part of its integration with World
Color Press Inc. The five plants employ 2,200
workers who would all lose their jobs. The
plants are located in Lebanon, Ohio; Clarksville,
Tennessee; Dyersburg, Tennessee; Corinth,
Mississippi; and Reno, Nevada.

Associated Press, August 9, 2010

Telecommunications

Expedia, Bellevue, WA, is closing its call center
in Arlington, Texas by the end of the year, a
move that will cost 167 people their jobs, and
also lay off 129 workers at a Dallas office.
Expedia, an online travel services site, notified
the Texas Workforce Commission of the moves
last week, saying they will affect telesales and
customer-service agents at its Arlington call
center, which was part of Expedia's subsidiary,
Hotels.com. Affected positions in Dallas include
credit card support staff and financial
operations employees, it said.

Fort Worth Star-Telegram, August 10, 2010

Sorenson Communications, Salt Lake City, UT,
cut about 300 workers and closed five centers
nationwide. The cuts were in response to a
Federal Communications Commission cut in
reimbursements, Sorenson spokesman Paul
Kershisnik said. Kershisnik said the cuts were
across the company. Sorenson provides

9

interpreter services via video relay for deaf and
hard of hearing individuals.
The Union Leader, August 10, 2010

Other

Movie Gallery, Wilsonville, OR, has laid off 483
workers from its retail stores across Tennessee
from May 1 to July 31, according to a state labor
report. Movie Gallery, which operates the movie
rental chain Hollywood Video and Game Crazy
stores, said in May that it planned to close its
remaining stores.

The Tennessean, August 10, 2010

Western Refining Inc., El Paso, TX, will
immediately cease refining operations at its
Yorktown, Virginia, plant. The move will idle
most of the facility and cost hundreds of jobs.
The suspense of refining operations is expected
to take about six weeks to complete and is being
driven by poor profit margins, according to
Gary Hanson, a Western spokesman. About 230
of the refinery’s approximately 260 employees
will lose their jobs, Hanson said. Job loss
numbers are approximate, Hanson added, and
will affect all levels of employees, from
management to engineers and operators.

Daily Press, August 7, 2010
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