
1.  CONSIDER 
YOUR TIMING 
30% of students 
could not attend 
company events 
that conflicted 
with their class 
schedules.

2.  MAKE IT FUN  
Enhance your 
campus presence 
with engaging 
events like  
hackathons,  
campus 
challenges 
or group chats.

4.  MAKE IT 
QUICK   
92% of  
candidates  
never finish 
an application. 
Create forms 
students can  
fill out quickly  
at your event.

5.  TARGET 
WITH TECH   
Use social media 
and geofencing 
campaigns to 
reach students 
on their phones 
and preferred 
platforms.

6.  DON’T FORGET 
YOUR SITE   
52% of job seekers 
search via  
employer websites. 
Add a page with 
information on 
internships and 
early careers.
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NAS CAN HELP YOU ACEACE YOUR STRATEGIES.
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STANDING OUT

3.  EMPHASIZE 
WHAT  
MATTERS  
Highlight factors 
that Gen Z finds 
important, such 
as compensation, 
career growth 
and benefits.

Ready to create 
engaging strategies?
Contact NAS today.

SOURCES: Avature, Handshake, National Association of Colleges and Employers, US Bureau of Labor Statistics, Yello

https://www.nasrecruitment.com/recruitment-strategy/
https://www.avature.net/portal/174/Campus-infographic-2022.pdf
https://joinhandshake.com/blog/employers/4-creative-recruiting-events-to-attract-gen-z/#:~:text=Whether%20in%2Dperson%2C%20virtual%2C,to%20a%20recent%20Handshake%20survey.
https://www.naceweb.org/store/2022/internship-survey-compensation-guide-combo/
https://www.bls.gov/spotlight/2016/a-look-at-the-future-of-the-us-labor-force-to-2060/home.htm
https://yello.co/blog/campus-recruitment/

