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4 Keep in mind who you are hiring. Teens may not 
bring experience but are willing to work hard in 
exchange for fair pay and professional growth.

3 Make your applications short and mobile-friendly.  

2 Promote jobs on social media platforms that teens 
use, such as Snapchat, TikTok and Instagram.

1 Include keywords such as teen jobs, seasonal 
work and weekend jobs in your postings to 
increase SEO.

SUMMER HIRING IS

4 TIPS FOR TARGETING TEENS

THE BENEFITS OF TARGETING TEENS FOR YOUR 
SUMMER HIRING NEEDS.

Wages increased  

4X FASTER  

for 15 TO 19 year olds   
compared to all workers in 2022.

55.3% of people ages  

16 to 24 
were employed in the 

summer  
of 2022.

Top industries for teen employment include:

CONTACT NAS TODAY

Ready for fresh strategies? 
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Sources: Gusto, Monster, Piper Sandler, SHRM, US Bureau of Labor Statistics, US Chamber of Commerce, Vecteezy

https://www.nasrecruitment.com/recruitment-strategy/
https://gusto.com/company-news/teen-hiring-spiked-in-april-as-the-labor-shortage-continues#:~:text=Among%20all%2015%2D19%20year,to%20%2432.53%2Fhr%20in%20April
https://hiring.monster.com/resources/recruiting-strategies/workforce-planning/tips-for-hiring-teenagers/
https://www.pipersandler.com/teens
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/most-people-never-finish-online-job-applications.aspx
https://www.bls.gov/news.release/pdf/youth.pdf
https://www.uschamber.com/co/run/human-resources/hiring-teenage-workers
https://www.vecteezy.com/

